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GENERAL

This report presents statistics from the
Census Employment Survey {CES),
conducted as part of the overall pro-
gram of the 1970 Census of Popula-
tion and Housing. Detailed socio-
economic information on
employment related problems was
collected in each of 60 urban and
seven rural areas, identified first by
reference to 1960 Census data and
subsequently corroborated by a
variety of local sources as likely to
contain relatively high proportions of
persons with low income. This method
of selecting the areas to be studied was

used because the timing of the study

precluded the use of up-to-date data
from the 1970 Census and the needs
of the study dictated current area
appraisals. The designated areas used
in the CES, therefore, differ from and
are not to be confused with other low
income or poverty areas that have
been defined in the past for other
purposes or that may be defined

APPENDIXES
A. Definitions and Explanations of Subject Characteristics ... App-1
B. Sample Design, Estimation, and Reliability of Estimates .. App-7
C. Forms Used for Census Employment Survey .. .......... App9
D. Publication and Computer Summary Tape Program ...... App-30

subsequently using information from

the 1970 Decennial Census.

The need for this program devel-
oped during the final Cabinet level
review of the subject content of the
1970 Census when it became clear that
the Census questionnaire could not be
expanded to fulfill all of the needs for
data to assist in guiding Government
programs in the fields of labor,
housing, education, and welfare for
certain critical target groups—people
residing in areas having substantial
numbers of families with low incomes.
More extensive information was
needed on such subjects as employ-
ment, unemployment, training for
work, job-seeking methods, job tenure,
sources and level of income, residential
mobility, transportation to work, and
on all factors considered deterrents to
employment. Therefore, the Census
Employment Survey was developed to
obtain this information from persons
living in 60 selected areas® in 51 of the
Nation’s largest cities and in seven
rural areas.

The questionnaire and tabulation
requirements of the CES in general
followed the pattern established earlier
by the Urban Employment Survey
{UES). The areas included in the UES
were in all cases smaller than the areas
covered by the CES,

The UES was set up in 1968
through the joint efforts of the Man-
power Administration, the Bureau of
Labor Statistics, and the Bureau of the
Census to examine similar kinds of
problems for persons living in areas
covered by the Concentrated Employ-
mentProgram{CEP) of the Department

1The CES areas were defined as sets of
contiguous tracts that were identified as
having a high proportion of families with
"low income.” For the most part there was
only one set but in several instances more
than one set of tracts were designated as the
CES area. For a more detailed description
of the selection process see page VI -
“Selection of Low-~Income Area.”

of Labor. All of the manpower and job
development programs in these areas
had been combined under one admin-
istrative structure in order to concen-
trate their impact. The UES was con-
ducted in six cities from July 1968 to
July 1970. Results of the Urban
Employment Survey have been pub-
lished by the Bureau of Labor Statis-
tics and may be obtained by writing to
the Commissioner of the Bureau of
Labor Statistics or any of the BLS
Regional Offices (New York, Chicago,
Atlanta, Dallas, and San Fransisco).

This series on the Census Employ-
ment Survey consists of 76 separate
reports covering each individual area
and nine combined reports including a
U.S. Summary for the urban areas. A
list of the areas and the reports appears
on page 11,

Content of the tables.—Tables A to N
present general demographic character-
istics of the population by the most
important labor force and socio-
economic factors. These tables include
data for each race and Spanish origin
group comprising 5 percent or more of
the area’s population, as measured by
the 1970 Census of Population and
Housing. In general, each table will be
presented for the total population of
the area, for the Negro population of
the area, and the white population of
the area. Whenever the proportion of
persons of Spanish origin is 5 percent
or more, the white group will be sub-
divided into white Spanish and other
white, In most instances figures for
other races (American Indian, Chinese,
Japanese, etc.) can only be obtained
by subtraction from the total. How-
ever, in the few instances where they
comprise 5 percent or more of the
population, they will be shown sepa-
rately as “‘Other.”

Tables 1 to 18 of the detailed
characteristics tables present current
labor force and employment status
statistics by = detailed demographic




INTRODUCTION—Continued

categories. Since these and the follow-
ing detailed characteristic tables
provide significantly greater detail in
the form of cross classifications than
tables A to N, they are restricted to
those race and Spanish origin groups
representing 20 percent or more of the
area’s population. Their presentation
for a group of less than 20 percent of
the total population would result in
many categories with no information.

Tables 19 to 31 present the same
detailed demographic characteristics as
tables 1 to 18 by the work experience
of the population in the last 12
months, Information on job training
and work history of the population is
presented in tables 32 to 39. Detailed
statistics on family income and the
migration pattern of the residents of
this area are presented in tables 40 to
54.

All tables are for persons 16 years
of age or older unless specifically
indicated otherwise.

The  subcategories do not always
add to the totals because of rounding
the weighted figures to whole integers.

Derived figures.—This report presents
data for medians as well as percents
and rates, The median is the middle
value in a distribution of values; i.e.,
the median divides the distribution
into two equal parts—one-half of the
cases fall below the median and one-
half the cases fall above the median
value. When the median falls in the last
category of a distribution, the method
of presentation is to show the lower
limit of the category followed by a
plus sign. For example, if the median
falls in the category ‘65 years and
over,” it is shown as "'65+.”

Symbols.—The symbols used in these
reports are “—", "NA”, and in a few
cases “Z2''. A dash (—) signifies zero or
no data for that cell. “NA’’ means not
applicable and is used, for example,
when a median line is shown but the

information to be presented is a per-
cent. "Z" is used in those few reports
where figures are shown in "‘thou-
sands.” Whenever the total in a cell
represents so small a number that it is
rounded to zero, the "Z'" is used.
Thus, the “Z" means there is data and
the "~ means there is no data in a
specific category of a table.

DATA COLLECTION PROCEDURES

On the average, in each designated area
interviews were obtained from about
5,400 persons 16 years of age or older
residing in about 2,750 households.
However, the areas ranged from a low
of 2,300 households and 4,400 per-
sons to a high of 3,700 interviewed
households with over 7,000 sample
persons. The interviewing operations
lasted an average of 14 weeks, but the
span of data collection activities
ranged from 9 weeks to 20 weeks.
Some areas began enumeration in early
August, while others did not begin
until mid-November. All, however,
were completed by early March 1971,
Overall, interviews were obtained from
all but 3.7 percent of the designated
occupied households.

For the area covered in this report,
specific data for sample size, the inter-
viewing period, and the proportion of
contacted households not participating
in the survey are presented in the
section "‘Selected Characteristics of
the Survey in This Area.”

Selection of low-income area.—
Because of the timing of this project,
1970 census data could not be utilized
in selecting urban areas for the Census
Employment Survey. Fortunately the
Bureau had an ongoing program of
research to delineate areas with sub-
stantial numbers of persons with low
incomes. This work was an extension
of the Bureau's previous selection of
such areas which used 1960 census
data for the 101 Standard Metropo-
fitan Statistical Areas (SMSA’s) with a

1960 population of 250,000 or more.
The areas were defined in terms of
census tracts. Changes were made to
these previously delineated areas based
on more recent information acquired
by the Bureau's staff from a wide
variety of sources (e.g., area bound-
aries, and data pertaining to welfare
programs, juvenile delinquency, illegit-
imate births, and housing conditions).
Using this information, the Bureau
made preliminary designations of the
current areas and sent them to local
experts for review. Efforts were made
to solicit comments from the local
person responsible for census tracts,
the city planning commission, and any
other agency or person recommended
as knowledgeable in this area. A letter
was sent to each of these persons or
agencies explaining the purpose of the
project and requesting suggestions for
additions or deletions to the area. The
recommendations received were sub-
jected to further scrutiny by the
Bureau'’s staff under a set of guidelines
designed to assure some uniformity
across the country. Thus, the final
designations of the areas selected for
the Census Employment Survey rep-
resent a synthesis of previous area
designations, 1960 Census and other
more recent socio-economic data, and
the views of local knowledgeable
agencies.

For 47 of the cities in this survey, a
single CES survey area was selected
consisting of all the census tracts
meeting the criterion described above.
(See pages XIil and X1V for a map and
a list of the census tracts in this area.)
In Chicago, Los Angeles, and Philadel-
phia, however, the tracts were sub-
divided into two separate CES survey
areas per city. In New York City the
tracts were subdivided into seven CES
survey areas—three in Brooklyn Bor-
ough, two in Manhattan Borough, and
one each in Queens Borough and
Bronx Borough. Thus a total of 60
surveys were conducted in the 51
cities.

Vil




INTRODUCTION—Continued

" Selection and training of personnel.—
The Census Employment Survey was
conducted in each area as soon as
practicable after the completion of the
decennial census operations. The great
majority of the members of the CES
data collection staff (area supervisors,
crew leaders, and interviewers) were
selected because they had held similar
positions with the census and thus had
some data-gathering experience.

The typical area office staff con-
sisted of {(a) an area supervisor, (b) a
supervisory clerk, {c) three or four
office clerks, (d) a crew leader for each
five or six interviewers, {e) an inter-
viewer for each one hundred assigned
households. Most offices had six or
seven crew leaders and from 30 to 35
interviewers. Each office had at least
one person specially trained in selected
quality control procedures. Overall
supervision of the project was pro-
vided by personnel from the Census
Bureau’s permanent Data Collection
Centers.

The actual data collection was pre-
ceded by an extensive training pro-
gram, involving both home study and
classroom work. Training for area
supervisors lasted 1 week. Crew
leaders received 7 days of training,
including 1 day of actual interviewing
experience. Interviewers were given 5
days of classroom lectures and one-
half day of on-the-job training. The
person selected for quality control
attended the interviewer training and
then received a 2-day special training
session on quality control procedures,
The area office staff attended either
the crew leader's or the interviewer’s
training session and received additional
specific instruction on the operations
they were to perform.

Quality control of data collection.—
The quality of the results of the
interviewing was controlled at two
levels in the field. First, the crew

Vil

leader observed each interviewer at
least twice and more often if needed.
The first few completed forms returned
by an interviewer also were reviewed
carefully and thereafter all forms were
scanned for completeness. Most impor-
tantly, the crew leader conducted a
recheck by personal visit or telephone
of one in every eight addresses
assigned to the interviewer. These
addresses were randomly selected and
included units reported as “noninter-
view' as well as interviewed house-
holds. The purpose of the recheck was
to make sure that interviewers were
dealing properly with persons who did
not wish to respond and that they had
interviewed all members of the house-
hold who were 16 years of age or
older. In addition, the crew leader
revisited and obtained, if possible, an
interview for all occupied households
that were reported as ““noninterview’’
by the interviewer. This served the
dual purpose of reducing such non-
interviews and acquainting the crew
leader with ways to help the inter-
viewers to obtain a high rate of com-
pletion.

The second level of control of
quality was carried out in the area
office. First, a complete edit of a
portion of each interviewer’s work was
performed for each week he worked.
In addition, the area office reviewed
all of the interviewer’s work for com-
pleteness.

Finally, a random group of
addresses was selected from the entire
area assignment and a specially trained
interviewer (designated as a reinter-
viewer) returned to the household and
conducted a complete reinterview with
one of the persons contacted by the
original interviewer, The reinterviewer
was provided with the information
that was originally collected. He con-
ducted his interview and then checked
his results against the information
obtained by the original interviewer. I
discrepancies were noted between the

two interviews, the reinterviewer
attempted to reconcile the differences.
Discrepancies were then corrected and
the reasons reported. The addresses to
be included in the reinterview were
selected not only to provide a check
on the work of the interviewer and
crew leader, but also to obtain a
measure of the overall quality of the
data collected.

Interviewing.—Each area office was
provided with a list of addresses of
housing units and special places desig-
nated to be interviewed (see Appendix
B, Sample Design, Estimation, and
Reliability of Estimates). The office
prepared a Control Card (CES-1} for
each housing unit and each designated
person in special places. {See appendix
C for copies of the forms used in
CES.) These were grouped geographic-
ally by crew leader district. The crew
leader then assigned a set of Control
Cards to each interviewer in his dis-
trict. The survey was conducted by
personal visit to each address. The
interviewer completed the Control
Card by obtaining a complete list of all
household members, as defined below,
and some personal characteristics, such
as birth date, sex, marital status, and
educational attainment for all persons
who were members of that household.
In addition, information was gathered
on selected housing characteristics—
the number of rooms in the unit,
whether it was owned or rented, the
amounts of mortgage or rent pay-
ments, the amounts paid for monthly
utilities, installment debt, and the
number of cars the household had for
its use. Next, a labor force question-
naire (CES-2) was completed for all
civilian noninstitutional household
members 16 years of age or older,

Any person, whether present or
temporarily absent, whose usual place
of residence was the sample address or
who was staying at the address and
had no usual place of residence else-
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INTRODUCTION—Continued

where, was considered a household
member. This included all persons
related to the head and any unrelated
individuals living or staying there, but
excluded Armed Forces members and
inmates of penal or mental institutions
or hospitals and homes providing long
term care.

The Labor Force Questionnaire
covers current employment or
unemployment, current occupation,
whether or not the person was
employed during the past 12 months
and, if so, at what occupation.

Both the Control Card and the
Labor Force Questionnaire were
completed by interviewing a respon-
sible adult member 16 years of age or
older. Each eligible person, however,
was interviewed for himself for the
Work History Booklet (CES-3). The
subjects covered by this booklet were
methods of seeking employment, job
training, wages and salary and other
income for the past 12 months, migra-
tion, earnings last week, transportation
to work, and barriers to employment
or advancement.

An average interview lasted about
60 minutes and covered two persons
per household.

PROCESSING PROCEDURES

Clerical editing and coding.—The
questionnaires were first edited for
consistency and corrections made
wherever possible in the Census
Bureau facility at Pittsburg, Kans. In
addition, certain information was
transferred from the Control Card
(CES-1) to the Labor Force Question-
naire {CES-2) for ease in subsequent
processing.

The next step was to assign code
categories to the various write-in
entries. For example, individuals in
sample units were grouped into
families or other living arrangements;

the sample person’s birthplace was

converted into the State or country of
birth; and the critical determination of
the appropriate codes to represent the
occupation and industry of the
person’s current job, longest job held
during the last 12 months, first job
and the longest job ever held were
placed on the record. The industry and
occupation codes were subject to a
system of independent verification in
which a randomly selected 5 percent
of each production coder's work was
precoded independently by two
coders. Coders failing to meet and
maintain standards were reassigned.
Work units that were below standard
were recoded. Because of the detailed
training, close supervision, and strin-
gent quality control procedures, the
final overall error rate was estimated at
2 percent for the occupation and
industry coding operation.

Creation of computer record file.~The
Census Employment Survey was
collected using two primary forms—
the Labor Force. Questionnaire
(CES-2) and the Work History Booklet
(CES-3). Because of their different
natures, two separate processes were
used to place the data on tape. These
two sources were subsequently merged
by matching separate data for each
individual respondent into one con-
tinuous record. Finally, the merged
record was subject to a further edit for
consistency and completeness and
adjusted to independent estimates of
the population. {For a discussion of
these procedures see "Estimation’ in
appendix B.)

The Labor Force Questionnaire
(CES-2) was specially designed to be
processed by FOSDIC (Film Optical
Sensing Device for Input to Com-
puters). Interviewers and coding clerks
marked the answers in predesignated
positions which could be '‘read” by
FOSDIC, from a microfiilm copy of
the questionnaire, onto computer
magnetic tape.

The Work History Booklet (CES-3)
data on the other hand was punched
directly on a magnetic tape using a
data keying device to create a contin-
uous record. Each data field to be
punched was associated with a
numerical key, for example, item 2 had
the key 011, After the data was
punched on tapes, the data was
reformatted into a more conventional
record layout deleting the data keys.
The verification of this data keying
showed that approximately 90 percent
of all Work History Bookiets keyed
were entirely error free. The overall
error rate for all information keyed
was approximately 0.32 percent.

Editing of unacceptable data,—
Although every attempt is made to
avoid human and mechanical errors,
they will occur in any survey opera-
tion, especially in one as large and
complex as the Census Employment
Survey. Such errors include failure to
obtain required information from
respondents, obtaining inconsistent or
incorrect information, and recording
information incorrectly, Sampling
biases occur because some of the
enumerators fail to follow sampling
instructions properly. Errors can occur
in the field review of the interviewer’s
work, in the clerical editing and coding

. of the questionnaires, in the electronic

processing and, indeed, even in the
final review and publication of the
materials. Careful and extensive efforts
have been made in this survey to keep
the errors in each step at an acceptably
low level. Review of the interviewer's
work, verification of the manual
coding and editing, checking the tabu-
lated figures, and ratio estimation of
sample data - to control totals (as
discussed in appendix B) reduced the
effects of the errors. Clerical editing
and coding operations provided an
opportunity to correct obvious errors
and to assign numerical codes to those
items where editing and coding
required the reading of written entries.

1X



INTRODUCTION—Continued

Wherever passible, edits for consis-
tency within each questionnaire and
between questionnaires were done in
the computer. Allocations or assign-
ments of acceptable codes were made
where needed. This occurred most
often when information for a given
item was lacking, though it was aiso
done when the information was incon-
sistent with that from other acceptable
entries for a person. The general pro-
cedures for handling blanks or for
correcting unacceptable entries was to
assign an entry for the person that was
consistent with the entries for other
persons with similar social and eco-
nomic characteristics,

An example of this procedure is the
method used in this survey of assigning
or allocating wage and salary income
information. The process was carried
out in the following steps:

1. The computer stored a person's
reported wage and salary income
information {an amount or none)
by age (16-24, 26-65, 56+ yrs.), sex
(male, female), and the number of
weeks worked in the 12 months
prior to the survey (1-26 wks,,
27-52 wks,), and occupational
classification {white collar, skilled
and semiskilled, unskilled).

2. Each person’s stored wage or salary
income information was retained in
the computer only until a succeed-
ing person having the same charac-
teristics and having wage and salary
income information reported was
processed through the computer,
Then, the reported wage or salary
income of the succeeding person
was substituted for the wage and
salary income information
previously stored.

3. When a record being processed had
no wage and salary income infor-
mation reported or the entry was
unacceptable, the wage and salary
income information retained for

the last person who had the same
set of characteristics on the
variables shown in {1) above was
inserted to replace the missing
entry.

This process ensured that the distri-
bution of the wage and salary income
information assigned for persons for a
given set of characteristics would
correspond closely to the distribution
of the wage and salary income infor-
mation as actually reported in the
survey for persons with the same set of
characteristics living in the same area.

Similar procedures were used to
allocate race, State or country of
person’s and parent’s birth, and other
sources of income.

Another type of allocation or
assignment was also necessary; namely
the assignment of a full set of work
history characteristics for a person.
This occurred if the interviewer was
able to obtain the information needed
to complete a Labor Force Question-
naire (CES-2) for a person but was not
able to complete the Work History
Booklet (CES-3) with the designated
individual. A full set of entries from a
Work History Booklet for a previously
processed person with the same set of
characteristics {age, sex, race, labor
force status) was then assigned by the
same process as used for the allocation
of wage and salary information
described above. The number of such
allocations differed by geographic
area, ranging from approximately 0.8
percent to 6.5 percent of sample
persons. The overall rate of such sub-
stitution was 3.3 percent.

SELECTED CHARACTERISTICS
OF THE SURVEY [N THIS AREA

The Census Employment Survey was
conducted in 60 selected areas of 51
cities and in seven selected rural areas.

The period of interviewing differed
considerably and some areas were
completed even before others began.
The primary consideration in the
timing was the availability of the
Census enumerators, The population
sizes of the urban CES areas varied,
ranging from a low of approximately
30,000 persons in the CES area of
Youngstown, Ohio, who were 16 years
of age or older to a high of 370,000
persons 16 or older in the Detroit,
Mich., CES area. Theracial and Spanish
origin characteristics of the population
were also very different from area to
area. To enable the analyst to better
interpret the data presented in the
report, specific information is given
below for this area on the above itemns
together with selected noninterview
and error rates.

Interviewing began in Boston,
Mass., on August 24, 1970, and was
completed by December 11, 1970. A
total of 4,407 addresses was assigned
of which 3,246 were occupied at the
time of interview. The remainder were
either vacant or proved not io be
addresses having housing units. Inter-
views were obtained from all but 3.9
percent of the occupied households.
Comparison of data for the area with
the 1970 census indicates coverage of
persons within households in this
survey was not as complete as in the
census. An estimated 94 percent of the
males and 94 percent of the females
enumerated in the census were in-
cluded in this survey. A total of 5,885
household members 16 years of age or
older lived in the interviewed house-
holds. Work History Booklets were
completed for all but 6.0 percent of
these persons.

The CES estimates for the total
population 16 years of age or older in
the tracts selected in Boston, Mass., is
2562,781. Although not shown sepa-
rately in the tables, an estimate of all
race and Spanish origin groups in the
area shows the following:
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INTRODUCTION—Continued

Race/Origin Characteristics of CES Area: Boston, Mass.

Race Number g;rscj::egf
Total PEISONS . .. vttt in i ientnrnancrennnny 252,781 100.0
Total NEgro . ... oo ittt ittt eran s atas st aaras 56,202 223
Totalwhite .......... .0ttt ienniniernransnrnrannas 193,147 76.4
Total other ... ... i ittt v aeanninn 3,433 1.4

13ubtotals may not add to 100.0 because of rounding of weights,

Xi



X

BOSTON, MASS.

Portion of City Including Census Employment Survey Area

U. S. DEPARTMENT OF COMMERCE

BOUNDARY SYMBOLS
Consus Tract Boundanes:
e o e Coumly
e e Corprads Lo
Wiar G Dovison
Othar Tracty

CENSUS EMPLOYMENT SURVEY AREA

2 '] 2 4 MILES

wecnacte
NG

[ O i S S

BUREAU OF THE CENSUS

-84

- . b——

e ———————————— oot g W W W S ———iin R ———



BOSTON, MASS.

Census Employment Survey Area

S
€73 PARK\EA
S e

Mg ron
Ay
07

/
4,
/
o
poy £
Sk 1201
«k
4
7
AND, o
Qk-
£
fussey o,

U.S. DEPARTMENT OF COMMERCE

& voston

& NAVAL

& SHIPYARD
RIVER

L

; BOSTON NNER HARROR k
ﬁ -

LOGAN INTERNATIONAL
ARPORT

512

CHANNEL
[

BOSTON

601 HARBOR

NORFO

2 o 2 4 MILES

BUREAU OF THE CENSUS

71-85

Xiii



BOSTON, MASS.

Tract Composition of Census Employment Survey Area
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Table A. Demographic Characteristics of Civilian Noninstitutional Population

Total
| Age civilian Male Female
~ Marital Status noninsti-
Family Status and Age tutional All . Other All ' Other
¥ population races White Negro races races White Negro races
AGE
Total, 18 YeArS AN OVEr « o oo v veyiiee i enaeiatatenenienensensss 252 781 114 849 89 606 23 487 - 137 932 103 540 32 715 -
16t 21 vears ov\vevrens e PO e e 38 674 18 907 14 199 4 339 - 19 767 13 946 5 739 -
16 and 17 years ... 11 094 6 184 4 395 1 665 - 4 910 2 952 1 958 -
18 and 19 years .. o 13 285 5 883 4 499 1 303 - 7 401 5 3085 2 013 -
20and 21 years ... 14 296 6 840 5 305 1 374 - 7 456 5 688 1 768 -
2UOZAYRAS oo vrenrnr e tte it ettt sttt 22 128 9 639 7 756 1 809 - 12 489 8 521 3 593 -
26 to 34 years .. . 48 186 23 367 16 809 5 909 - 24 819 15 997 8 202 -
35 to 44 years .. . Ceseeeeainiae 33 766 16 079 11 912 4 oo4 - 17 687 12 039 5 318 -
45 to B4 years ... 38 162 17 465 13 279 3 869 - 20 697 15 791 4 726 -
’ 55 10 69 years ..., 16 373 7 055 5 BO5 1 250 - 9 318 7 741 1 577 -
;, 60 and 61 years . 5 BBS 2 526 2 284 150 - 3 359 3 153 206 -
: 62 to 64 years . : . 9 875 4 564 4 107 us7 - 5 310 4 729 581 -
B5 YRArS AN OVEF 4 v es ot ta st cavnerayoerorroassnsoresansssirarronossosns 39 731 15 246 13 456 1 700 - 24 485 21 624 2 772 -
MARITAL STATUS
Total, 16 years and over .. ... . e P e o] 252 781 114 849 89 606 23 487 -| 137 932 103 s40 32 715 -
, Single ... Veeurerieiis i 85 351 44 634 36 173 7 696 - 40 716 30 999 9 175 -
‘ Marrled, spouse present . ....oox ooy i e o 105 850 52 930 40 566 11 476 - 52 920 40 966 10 987 -
Married, spouse present in Armed Forces , 397 4y 4y - - 353 127 225 -
Married, spouse absent ...... .. 21 385 6 B10 4 490 2 217 - 14 575 7 906 6 544 -
Widowed or divorced ... 39 799 10 431 8 333 2 098 - 29 368 23 542 5 783 -
FAMILY STATUS AND AGE
Total, 168 yearsand over ... ......... Ceevens rersesarae 252 781 114 BY49 89 606 23 487 - 137 932 103 540 32 7185 -
Familyhead ., 00vviiiainiianan e reae e ey ey a3 812 58 047 44 428 12 685 - 25 766 15 454 10 LU4é -
1610 24 years .. . , 8 051 4 759 3 382 1 376 - 3 292 1176 2 116 -
25 to 54 years ., 50 083 34 665 24 897 8 927 - 15 418 8 059 7 193 -
551064 years .... 12 438 9 445 8 067 1 332 - 2 993 2 520 473 -
65 yearsand over ........... P e aa e e e s . 13 241 @ 178 a8 o082 1 051 - 4 063 3 699 36l -
Relative of head .., 106 975 27 339 21 412 5 420 - 79 635 60 022 18 313 -
g 18 to 24 years .. 38 202 16 767 12 586 3 771 -| 21 825 14 606 6 547 -
3 26 to0 54 years ., cies 48 308 8 893 7 238 1 603 - 39 415 29 363 9 215 -
‘, b5 10 B4 years ...... PO . 10 131 1 0B2 990 56 - 9 ous 7 888 1 160 -
: 65 years and over . 10 2u4 597 597 - - 9 647 8 166 1 392 -
$
i Unielated indlvidual . 61 994 29 463 23 767 5 382 - 32 531 28 064 4 255 -
Jv 16t 24 years ... 14 460 7 020 5 987 1 001 - 7 439 & 685 665 -
25 to 54 years a1 7281 13 354 9 863 3 253 - B 371 6 4085 1 838 -
65t084years .o .iiani . 9 565 3 619 3 1139 479 - 5 946 5 215 731 -
BE years and OVBF L uuuveenseienniienaiiiiiniaiiias rerteiienan, IEEERER T 16 246 5 3471 4 777 649 - 10 776 9 759 1 016 -
Table B. Family Size and Composition of Civilian Noninstitutional Population
. Familfies with male heads Families with female heads
Family Size
Families by Number of Children Under 18 Years Total Al Other Al ) Other
) families races White Negro races races White Negro races
FAMILY SIZE
Total famiiles ... . ... e PSP N T 83 812 58 047 44 u28 12 685 - 25 766 15 u54 10 146 -
Families with—
2 persons . 31 115 20 830 16 836 3 860 - 10 285 7 601 2 641 -
3 persons 17 937 12 363 9 o4z 3 071 - 5 574 3 44y 2 130 -
4 persons . 14 288 10 015 7 895 1 955 - 4 272 2 169 2 o021 -
B persons 8 288 5 739 4 351 1219 - 2 550 1 108 1 401 -
B persons 5 218 3 893 2 691 1 o4 - 1 325 417 909 -
7 persons 3 301 2 421 1 832 503 - &80 381 499 -
B persans . 1 8u4 1 323 870 453 - 522 249 272 -
;" Bpersomurmora e P N errriraeenes deeeerae i 82t 1 463 911 851 - 359 86 273 -
Mean size of famlly ,........... N Ceeranererees 3,6 3,7 3,6 4,0 0 3.4 3.l 4,0 .0
FAMILIES BY NUMBER OF CHILDREN UNDER 18 YEARS
Total familles .., 0veer s irmsiiaiariiiiiiiiian TP RPN 83 812 58 047 44 428 12 685 - 25 766 15 454 10 146 -
Famnilles with—
No children under 18 years .......c..veueinsiorsenes B N 26 526 28 001 22 871 4 825 - 8 525 7 207 1 275 -
Tehlld ....... Ceens . 16 434 10 920 7 695 2 974 - 5 514 3 328 2 187 -
2children , . 12 877 7 948 6 255 1 521 - 4 929 2 532 2 355 -
3 children ., 7 369 4 552 3 102 1 326 - 2 8Ly 1 029 1 706 -
4 672 2 884 2 089 714 - 1 788 658 1130 -
2 533 1 472 1 061 41l - 1 061 249 a12 -
1 800 1 242 653 589 - 558 286 272 -
7 children or m, 1 601 1 027 702 324 - 574 165 409 -
Mean number of children in famillas with children . ..o evvrerveinnenss 245 2.5 2.4 2.7 ] 246 2e2 2% 20
Famiiies with children 6 to 17 years only 20 893 13 020 9 489 3 109 - 7 873 4 354 3 478 -
Mean number of children 6 to 17 years . 244 24) 2.0 243 0 22 19 2.5 14
Famjlleswith children under GYears ......o.veveevenriaores 26 393 17 o258 12 069 4 751 - 9 369 3 894 5 393 -
1 MuannumbernfchildranInfamilieswnhchlldrenunderevears 2.8 2.8 2.8 3.0 20 29 246 3.1 a0

e
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Table C. Social Characteristics of Civilian Noninstitutional Population

Veteran Status Total Male Femal
Educational Attainment civilian maie
School Enroliment noninsti-
Place of Birth tutional All ) Other Al . Other
Residence 5 Years Ago population races White Negro races races White Negro 1aces
VETERAN STATUS
Civilian male, 16 Years and OVEr . ...u.veurvrevrosnnvnerironineens voo ] 114 Bd9 ) 114 sus 89 606 23 ue? - - - - -
Veteran ...ovvenns I e (S 40 090 40 090 31 317 8 686 - - - - -
Percent of total | . 3449 3.9 3.9 3740 +0 0 o0 0 O
Vietham ......... 7723 7 723 5 o84 1739 - - - - -
Korea .. 7 333 7 333 5 108 2 225 - - - - -
World War 1], . .. 16 473 16 473 13 224 3 203 - - - - -
Other service ., ‘e o 8 Se6l 8 561 7 004 1 519 - - - - -~
Nonveteran ..., ...... i rrrserr ey S 74 759 74 759 58 290 14 8ol - - - - -
EDUCATIONAL ATTAINMENT
Total persons, 25 years and OVer ..,evcvav..n. PR PR TP 191 979 86 303 &7 651 17 339 - 105 676 8l 074 23 383 -
No years of school completed ....... . cees 4 682 1 605 1 264 ‘259 - 3 077 2 838 152 -
Elementary: 1to4years ..... . . 8 277 3 783 2 713 1 025 - 4 495 343 978 -
BHOTYRAIS ... vvvriinnnrrrsasanraernaresrasersrroaiinnes . 20 741 9 852 7 438 2 104 - 10 889 8 559 2 206 d
. Byears ...... .. e e e 20 869 9 658 8 397 1 o082 - 11 21 8 527 2 516 -
High school: 110 3 years . e B 41 88y 19 223 14 828 4 z22 d 22 662 16 219 6 401 -
4years ...... 63 570 24 646 19 054 5 579 - 38 924 29 701 9 057 -
College: 110 3 years . . ceeraa . 13 711 & QU5 5 043 1 895 - 6 766 5 268 1 370 -
AYBEISOr MO L \yvvrrarseres P . . 18 245 10 592 8 914 1174 - 7 653 6 530 703 -
Parcent with less than 8 yearsof school ..., .o it Veraas 1746 177 1649 1945 1Y 1745 1843 143 o0
Percent with less than 4 years of high school . . 5042 514l 51.2 5041 W0 49.5 4848 5244 0
Median schoo! years complated .............. 1240 12,0 12.0 1240 <0 1241 1241 118 »0
Persons 2610 JAYEarS vovvnvrevrsinervaess, Cerrrerae ety . 48 1886 23 3¢7 16 809 5 909 - 24 B19 15 597 B 202 -
No years of school completed . 526 239 104 53 - 288 247 - -
Elementary: 1to 4 years . 875 578 270 308 - 297 207 91 -
6to 7 years . 3 092 1 487 1 039 312 - 1 605 1 017 548 -
8years ... 2 306 1 014 874 140 - 1 292 699 552 -
High school:  1to 3 years 10 054 4 548 2 789 1 760 - 5 506 2 995 2 5l1f -
4 years ..,.. 17 688 7 815 5 612 2 190 - 9 872 & 307 3 443 -
Coliege: 1to3years .., 5 063 2 656 1 804 853 - 2 407 1 725 640 -
AYBarsSOr MOr8 o \v.vvvvonenan B 583 5 031 4 318 294 - 3 552 2 801 418 =
Percent with less than 8 years of school .. ... . 93 9.9 8.4 1i+4 W0 8.8 9¢2 T+8 »0
Percent with less than 4 vears of high school . . . 35.0 3347 3042 43,5 0 3642 3243 LLTY +0
Median school years completed ..., . e a ety eerenar e, 12.4 125 12.6 12.2 .0 1244 12,5 121 W0
SCHOOL ENROLLMENT
Total enrclled, 16 to 24 years ....... et ETTEETE) e 25 yny 14 éey6 11 215 3 070 - 10 799 7 145 3 364 -
16 and 17 years . 8 873 5 031 3 451 1457 - 3 842 2 342 1 501 -
18 and 19 years ... 5 898 3 102 2 384 636 - 2 795 2 00t 712 -
20 and 21 years , .. 5 610 3 133 2 580 471 - 2 477 1 796 681 -
22to24 years .ioounenis . 5 063 3 379 2 BOO 506 - 1 684 1 006 471 -
Percent enrolled, 16 to 24 years . . - 4149 51.5 51.3 49.9 0 33.5 3148 3601 o0
16and 17 vears .. ........ .. 0.6 82.5 80.0 8745 «0 78.3 7943 7627 0
18and 10 years . .. . By 5247 53,0 4849 .0 37.8 37,7 35,4 )
20 and 21 years . .. 39.2 45,8 48,6 IY,4 W0 33.2 3146 3845 o
22 t0 24 years .. RS Lt ey . 22.9 35.1 36,1 27,9 «0 13.5 11.8 1361 14

PLACE OF BIRTH

252 781 114 849 89 606 23 487 - 137 932 103 540 32 715 -
112 007 51 845 46 178 5 569 - 60 16} 52 129 8 032 -
4.3 45.1 51.5 23,7 «0 4346 5043 2446 L]
Not in this city, In the United States . 50 192 40 688 25 396 15 164 - 49 504 27 326 22 ou4s -
Large city ar suburb . ..., ey 32 034 14 5858 11 101 3 370 - 17 476 11 462 5 968 -
Medium size city .. . .. 1l 33Q 7 389 4 977 2 411 - 6 941 4 152 2 789 -
Small city OF WA «\uuuenss . IIOTRR 29 050 12 332 6 842 5 449 - 16 719 9 173 7 462 -
Open country, not afarm.,... e 3 105 875 457 419 - 2 229 442 1 787 -
ONafarm .. oieseras 7 654 3 474 971 2 503 - 4 181 614 3 567 -
Notavailable ........convvvnes P Cireer i PP 4 019 2 061 1 o048 1 013 - 1 958 1483 475 -
Not in this city, in the South . . 32 958 13 286 2 112 11134 - 19 672 1 889 17 699 -
Largycny orsubutb ....... 7 490 2 828 833 1 952 - 4 664 607 4 056 -
Medium size or small ¢ity . 17 028 7 274 960 6 314 - 9 754 1147 8 523 -
Open country or farm ... 8 y4] 3 187 319 2 868 - 5 254 135 5 119 -
Not available .......... Ciienees e F I - - - - - - - - -
Puerto Riea ,......, 4 4u7 1 996 1 722 190 - 2 450 2 236 174 -
Mexica or Cuba ... 1 557 651 506 55 - 907 8io0 96 -
Other foreignborn .....00ovusss Ceeravesnea u4 579 19 668 15 714 2 508 - 24 910 21 o40 2 36l -
RESIDENCE 8 YEARS AGO
o Tatal L 252 781 { 114 849 89 606 23 487 = | 137 932 103 540 32 T15 -
Inthiseity .,..... 197 063 89 142 70 531 17 909 - 107 20 82 071 25 347 -
Percent of total . 78,0 7746 7847 7642 0 7842 79:3 775 0
Not in this eity, in the United States ........coovi i iiiiiiiiienn.s Chereraas 37 483 16 387 12 533 3 678 - 21 096 15 143 5 744 -
Larg_e city or syburb ............ . . 15 486 6 420 4 660 1 638 - 9 066 & 866 2 O7H -
Medium size city ... & 525 3 476 2 927 548 - 3 049 2 425 624 -
Small city or town .. ... 11 424 4 930 4 167 711 - 6 494 4 251 2 159 -
Open country, not a farm . 707 230 82 148 - 477 173 304 -
Onafarm...... e 450 138 42 96 - 352 4 311 -
Notavailable ,ovvveniiiieiir i 2 851 1192 655 538 - 1 659 1 287 274 -
Not in thi§city, intheSouth ........... e Cheeser it aiiaanees PN 8 551 2 986 1 050 1 895 - 5 565 1 479 4 043 -
Large city orsuburb .. ....s . 3 148 1418 &10 766 - 1 730 822 909 -
Medium size or small city U 399 1179 440 739 - 3 220 658 2 520 -
Open country or farm .. . e 858 2u8 - 2044 - 61l - 614 -
Notavallable .......coiieinnniiiinn, IEERREET s e 146 146 - 146 - - - - -
Puerto Rica . ... 2 Lo 1019 966 53 - 1 145 1 100 45 -
Baeoan